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Sheffield City Region

Barnsley

Doncaster

Rotherham Baossetlow

Sheffield

North East Derbyshire

Bolsover

Chesterfield

Derbyshire Dales

S| scRLEP SCR Combined Authority

9 districts 4 LAs
Working age population 1,153,000 871,200
Employment rate 71.3% 69.7%
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Objectives
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How to make dull data
compelling!

How data viz can aid policy
design

From a LEP / CA perspective

Let me take you on a data
journey...
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BASIC IS NOT NECESSARILY WRONG!

Total
District number of % of total

- i t .
; | enterprises CRberprises
Eni

Unemployment rate, ’ Other employed,
56,000 (6%) 7,900 (1%)

Self
e 2 Bamsley 13745 10.90
(11%) o Bassetlaw 8565 6.79
Bolsover 8415 6.67
Chesterfield 7435 5.90
Derbyshire Dales 10185 8.08
Doncaster 20830 16.52
NE Derbyshire 7265 5.76
Rotherham 15305 12.14
Sheffield 34355 27.24
Employees, SCR 126100 100

715,100 (82%)
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Areas I'll cover in this talk

* Local policy areas:
— GVA
— Labour Market
* Business Growth
 Skills & Employment

— Hard to Fill Vacancies

- Strategic Economic Plan!
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METRICS AND TARGETS
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WHO WORKS WHERE? sector sizes

Number of employees SIC

Date 0to4d 5to9 10to19 20to49 50t099 100 to 249 250 to 499 500 to 999 1000+ dustry
2010 g 2 2 9 g 2 2 9 #0100 DEFRA/5cottish Executive Agricultural Data
2010 0 1] 0 0 0 0 0 0 0 0111 : Growing of cereals {except rice), leguminous crops and oil seeds
2010 o 0 0 o o 0 0 o 0 0112 : Growing of rice .
2010 1] 1] 0 0 1] 1] 0 0 0 0113 : Growing of vegetables and melons, roots and tubers > W h at a re t h e m a I n
2010 o 0 0 o o 0 0 o 0 0114 : Growing of sugar cane
2010 0 0 0 0 0 0 0 0 0 0115 : Growing of tobacco H
2010 0 ] 0 0 0 ] ] 0 0 0116 : Growing of fibre crops S e Cto rS I n S C R ?
2010 0 0 0 0 0 0 0 0 0 0119 : Growing of other non-perennial crops
2010 o 0 0 o o 0 0 o 0 0121 : Growing of grapes
2010 0 [} 0 0 0 [} 0 0 0 0122 : Growing of tropical and subtropical fruits
2010 0 [} 0 0 0 [} 0 0 0 0123 : Growing of citrus fruits
2010 0 0 0 0 0 0 0 0 D 0124 : Growing of pome fruits and stane fruits > W h a t d oes eac h
2010 o o 0 0 o o 0 0 0 0125 : Growing of other tree and bush fruits and nuts
2010 0 0 0 0 0 0 0 0 0 0126 : Growing of oleaginous fruits . ?
2010 0 0 0 0 0 0 0 0 0 0127 : Growing of beverage crops Se Cto r I 0 O k I I ke .
2010 [ 1] 0 0 [ 1] 0 0 0 0128 : Growing of spices, aromatic, drug and pharmaceutical crops
2010 [ 1] 0 0 [ 1] 0 0 0 0129 : Growing of other perennial crops
2010 o 0 0 o o 0 0 o 0 0130 : Plant propagation
2010 [ 1] 0 0 [ 1] 0 0 0 0141 : Raising of dairy cattle
2010 o 0 0 0 o 0 [} 0 0 0142 : Raising of other cattle and buffaloes > H y p p I
2010 [} 1] 0 0 [} 1] 0 0 0 0143 : Raising of horses and other eguines OW m a n eo e
2010 0 1] 0 0 0 1] ] 0 0 0144 : Raising of camels and camelids .
2010 ] 0 0 0 ] 0 0 0 0 0145 : Raising of sheep and goats a re e m p | Oye d I n
2010 o 0 0 o o 0 0 o 0 0146 : Raising of swine/pigs
2010 1] 1] 0 0 1] 1] 0 0 0 0147 : Raising of poultry
2010 0 0 [ 0 0 0 0 0 0 0149 : Raising of other animals ea Ch Secto r?
2010 0 0 0 0 0 0 0 0 0 0150 : Mixed farming
2010 o 0 0 o o 0 0 o 0 0161 : Support activities for crop production
2010 0 0 0 0 0 0 0 0 0 0162 : Support activities for animal production
2010 o 0 0 o o 0 0 o 0 0163 : Post-harvest crop activities
2010 0 [} 0 0 0 [} 0 0 0 0164 : Seed processing for propagation > H OW WO u I d We
2010 0 [} 0 0 0 [} 0 0 0 0170 : Hunting, trapping and related service act
2010 o o0 0 0 o o0 0 0 0 0210 : Silviculture and other forestry activities .
2010 1] 0 0 ] 1] 0 0 ] 0 0220 : Logging engage Wlth
2010 0 0 0 0 0 0 0 0 0 0230 : Gathering of wild growing non-wood products
2010 0 0 0 0 0 0 0 0 : Support services to forestry t
2010 [ 1] 0 0 [ 1] 0 0 11: Marine fishing Sec O rS?
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SECTOR SIZES

Number of companies by size
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CDI sector: Number of companies by size
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> What about other sectors?

» Do we really want lots of piecharts?
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NUMBERS OF COMPANIES BY SIZE

® Agriculture, Forestry and Fishing

B Business, Professional and Financial services
m Construction

B Creative and Digital Industries

m Education

B Electricity, Gas and Water (Utilities)
B Health & Social care

m Leisure, Tourism and Sport

m Logistics

®m Manufacturing

® Public administration and Defence
W Science and Research

B Transportation

® Wholesale and Retail

—~_

0-4 employees
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SIZE OF COMPANIES (IDBR)

1000+
500to 999
25010 499

10040 249

5010 99

2010 49
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B Agriculture, Forestry and Fishing
B Business, Professional and Financial services
m Construction
Creative and Digital Industries
m Education
B Electricity, Gas and Water (Utilities)
B Health & Social care
m Leisure, Tourism and Sport
W |ogistics
B Manufacturing
B Public administration and Defence
B Science and Research
® Transportation
m Wholesale and Retail
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GVA

« 2015: Total GVAiIn SCR = £33,213 M
 Growth of +3%

/ Industrial split: \ ( District split: \
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GVA

- BUT...

— Are all sectors represented in all districts?
— What is the recent growth (or shrinkage)?

— Is a target for each district or whole SCR? What is attainable?

/ Industrial split: \ ( District split: \

Derbyshire

A -Da\»:es.
AND
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Chesterfield and

GVA BY SECTOR AND DISTRICT  Jece-or

come from Public

Admin
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HISTORIC GROWTH OF SECTOR @oss)

Percentage
Basseflaw- - . ® L] C ] ® . . () ® @ " . {gz?um_zms}
NEDerbyshire- - « = ® @ ® » @ ® @ (=) @ ) o
DerbyshieDales- = @ & » @ & © @ @ 0 ®
Chesterfield- @ o Q@
Bolsover- = .
Barnsley- = [}

Rotherham- @
Doncaster- #

Sheffield -

Significant
number of
jobs, but Few jobs,
low impact S but high - number of

on sector impact on job losses
4 sector d
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HISTORIC GROWTH OF SECTOR @oss)

Percentage

Basseflaw- . ® =+ B ® o ® @ © & » -+ O Zo102015)
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FUTURE JOB GROWTH BY SECTOR
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Percentage
growth
(2015-2020)

0%
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VACANCIES BY SECTOR AND DISTRICT

Vacancies per
working age

Bassetlaw- - ] . . [ ] pop. (%)

DerbyshireDales- @ ©® o @ @

o
®
@
®
°

N

Chesterﬁe\d--....!.... - @

Number of
vacancies

( Transport )

strategy?
Or
Business

\ Growth? /

BurningGlass Data
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SUPPLY OF SKILLS - FE (EDUCATION AND TRAINING)
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Sheffield STRATEGIC
City Region ECONOMIC
PLAN




METRICS AND TARGETS
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STRATEGIC ECONOMIC PLAN

+1+
r+ableau
Metrics for INCLUSIVE INDUSTRIAL STRATEGY ' s o 5 T w a o m ok
Employment Business Counts
m /\/\)’
IG: Median Earnings IG: Productivity Employment Rate
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GVA_Dashboard.twbx

STRATEGIC ECONOMIC PLAN
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Sheffield

City Region METRIC 1: GVA

Total GVA and Target
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Year on Year GVA Growth Barnsley
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4% Derbyshire . l
I Doncaster
- £.008% Growth Target Line North East .
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HARD TO FILL VACANCIES

Over 250 businesses and 250 candidates surveyed

Two sides of the coin:

Why do What is the
businesses candidate
find it hard to experience?
recruit?

31/01/2018 Sheffield
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FOCUS GROUPS — CAUSAL MAPPING
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FOCUS GROUPS — CAUSAL MAPPING

Commitment
to invest in
the right
people

Improving the

recruitment
g Thicker circle = more effects

process
Larger circle = more options driving it

Abllity to
getto
work

Awarene More orange = More control over goal
Of V\/_Ofl‘ = Enabler / Blocker

experienve

placements

Sheffield

31/01/2018 ; .
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FOCUS GROUPS - CAU

AL U ey

MAPPING

Partial Enabler / Blocker
Lots of causes

Disappointment,
disillusionment
*

¥
Braduatés not
1 job I blatked from getting
1sted roles dug to
experience.
- Reduce
post-interview
feedback delays for # Employeelloyalty to
candidates employers who 'gave
& . me a chance’

Reducg'time taken to invested in me
make /hiring decision
(and gwaiting time for

fpplicants).

Businesses 'take a
chanceon me'

training
+
W
. +
Businesses engage
with potential T
" X ake a chance on
recrLu:\:gcaacl‘l{rcance of applicants np matter
i how mugch L
Fexperience they have ; .
% Employers identify
transferable skills
ney. .
N * Willingness to train
peaple with small or
1 Jmore experience
+ ¥
Companies more
willing to take on
people who don't tick Reduce perceived
every box risk, consequences of
not hiring 'perfect’
+ Commitment to traii;
upskill people with
transferable skills +
-+

Partnering with local

businesses Commitment to

invest in the right
peaple

31/01/2018
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Invest in people by
providing suitable

Ability'to fetain more

employees
t

O

Smogthness of
transition into job

O

Readiness of
equipment for the
job upon arrival,
nduction

Commitment to

-+

Avoid plioritising
training anpd failing t&
provide it

Promotion iof training
availiablé that is
accessable for
people whp need it
or want togcvclop

Contintous upskilling
rather than recruiting
a particular skillset
‘without training

¥

Staff access to an
individual trainning
budget to spend how
they choose

continue investment

in training

Enabler / Blocker
Lots of effects

Access to great
training (eg. city
centre hotel, close
transport links for
non-residents)

Evidence & belief
that investing in
good people leads to
higher business
performance
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SUMMARY

. Data definitely has the ability to be §iiB

« But with a little time, it can be transformed into
something that enables policy design!

50080999

« Beautiful is compelling!
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