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Sheffield City Region
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SCR LEP SCR Combined Authority

9 districts 4 LAs

Working age population 1,153,000 871,200 

Employment rate 71.3% 69.7%



Objectives

• How to make dull data 
compelling!

• How data viz can aid policy 
design

• From a LEP / CA perspective

• Let me take you on a data 
journey…
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BASIC IS NOT NECESSARILY WRONG!
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Areas I’ll cover in this talk

• Local policy areas:

– GVA

– Labour Market

• Business Growth

• Skills & Employment

– Hard to Fill Vacancies

• Strategic Economic Plan!
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METRICS AND TARGETS
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LABOUR MARKET
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WHO WORKS WHERE? SECTOR SIZES
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Number of employees SIC

➢ What are the main 
sectors in SCR?

➢ What does each 
sector look like?

➢ How many people 
are employed in 
each sector?

➢ How would we 
engage with 
sectors?



SECTOR SIZES
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➢ What about other sectors?

➢ Do we really want lots of piecharts?



NUMBERS OF COMPANIES BY SIZE
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0-4 employees



SIZE OF COMPANIES (IDBR)
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GVA

• 2015: Total GVA in SCR = £33,213 M

• Growth of +3%
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Industrial split: District split: 

OR



GVA

• BUT…
– Are all sectors represented in all districts?

– What is the recent growth (or shrinkage)?

– Is a target for each district or whole SCR?  What is attainable?
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Industrial split: District split: 

AND



GVA BY SECTOR AND DISTRICT
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Chesterfield and 
Sheffield’s GVA 
come from Public 
Admin



HISTORIC GROWTH OF SECTOR (JOBS)
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Large 

number of 

job losses

Few jobs, 

but high 

impact on 

sector

Significant 

number of 

jobs, but 

low impact 

on sector



HISTORIC GROWTH OF SECTOR (JOBS)
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FUTURE JOB GROWTH BY SECTOR
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Business 

support?



VACANCIES BY SECTOR AND DISTRICT
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BurningGlass Data

Transport 

strategy?

Or 

Business 

Growth?



SUPPLY OF SKILLS – FE (EDUCATION AND TRAINING)
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Skills 

related to 

business 

growth!



STRATEGIC 

ECONOMIC 

PLAN
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METRICS AND TARGETS
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STRATEGIC ECONOMIC PLAN
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GVA_Dashboard.twbx


STRATEGIC ECONOMIC PLAN
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HARD TO FILL VACANCIES
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Over 250 businesses and 250 candidates surveyed

Two sides of the coin:

Why do 
businesses 
find it hard to 
recruit?

What is the 
candidate 
experience?



FOCUS GROUPS – CAUSAL MAPPING
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Commitment to 
invest in the 
right people 

Ability to get 

to work

Improving the 
recruitment 

process
Universities to 

work with more 

local SMEs
Awareness 

of work 
experience 
placements

Access to 
great 

training



FOCUS GROUPS – CAUSAL MAPPING
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Commitment 
to invest in 

the right 
people 

Improving the 

recruitment 

process

Ability to 

get to 

work Awareness 
of work 

experience 
placements

Universities 
to work with 
more local 

SMEs

Access 
to great 
training



FOCUS GROUPS – CAUSAL MAPPING
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Enabler / Blocker

Lots of effects

Partial Enabler / Blocker

Lots of causes



SUMMARY
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• Data definitely has the ability to be

• But with a little time, it can be transformed into 

something that enables policy design!

• Beautiful is compelling!
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